AFSCME - TSP SALARY SCHEDULE 2022-23

Based on 1 full step movement and 1% over 2021/22

CLASSIFICATION

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

L1 *

L2 * %

GRADE | -

Research/Fac Monitor

(254 days)

$45,677.00

$46,485.00

$47,298.00

$48,117.00

$48,958.00

$50,313.00

$50,940.00

$51,829.00

GRADE Il -
Tech Asst
(196.5 days)

$28,580.00

$29,078.00

$30,533.00

$31,075.00

$31,617.00

$32,492.00

$32,893.00

$33,469.00

GRADE Il -
Tech Asst 12
(254 days)

$36,944.00

$37,587.00

$39,467.00

$40,971.00

$41,686.00

$41,999.00

$42,518.00

$43,262.00

GRADE III -
Tech Spec 11
(228 days)

$48,812.00

$49,662.00

$50,533.00

$51,424.00

$52,315.00

$53,760.00

$54,435.00

$55,367.00

GRADE IlI -
Tech Spec 12
(254 days)

$54,922.00

$55,879.00

$56,864.00

$57,860.00

$58,867.00

$60,484.00

$61,244.00

$62,303.00

GRADE IV -
Tech Spec 10
(207 days)

$44,966.00

$45,753.00

$46,550.00

$47,370.00

$48,199.00

$49,532.00

$50,148.00

$51,027.00

GRADEV -
Lead Tech 10
(207 days)

$54,639.00

$55,734.00

$56,845.00

$57,982.00

$59,154.00

$60,773.00

$61,534.00

$62,610.00

GRADE VI -
Tech Spec 1112
(254 days) ***

$58,397.00

$59,348.00

$60,333.00

$61,329.00

$62,341.00

$63,988.00

$64,792.00

$65,920.00

GRADE VII -
Tech Spec Il 12
(254 days) ****

$73,447.00

$74,360.00

$75,273.00

$76,186.00

$77,099.00

$78,012.00

$78,987.00

$79,962.00

Grade | - Research/Fac. Monitor = 7 Furlough Days (261 - 7 = 254 days)
Grade Il - TA= 5.5 Furlough Days (202 - 5.5 = 196.5 days)
Grade Il - TA = 7 Furlough Days (261 - 7 = 254 days)
Grade Il - Tech Spec. 11 = 7 Furlough Days (235 - 7 = 228 days)
Grade Il - Tech Spec. 12 = 7 Furlough Days (261 - 7 = 254 days)
Grade IV - Tech Spec 10 = 7 Furlough Days (214 - 7 = 207 days)
Grade V - Lead Tech 10 = 7 Furlough Days (214 - 7 days = 207 days)
Grade VI - Tech Spec. Il 12 = 7 Furlough Days (261 - 7 = 254 days)
Grade VIl - Tech Spec. Il 12 = 7 Furlough Days (261 - 7 = 254 days)

* L1 - Employees with 10 or more years of experience (calculated from seniority date) in Ann Arbor by 09/30/16 will be placed on L1
effective with the first pay of the current fiscal year.

**2 - Employees with 15 or more years of experience (calculated from seniority date) in Ann Arbor by 09/30/16 will be placed on L2
effective with the first pay of the current fiscal year.

*** _TS/Repair with Apple Certification and TS/Student Support with SASI Certification
*¥*¥*% _TS Il = Network Engineer




